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S k i n  Ae st h et i c s  &  Ac a d e my  -  Re c o g n i t i o n  of  Pr i o r  Le a r n i n g  (R P L )  Po l i cy

Rev i ew  D a te :  1 3 /6 /27

Po l i cy  Sta te m e n t

At  S k i n  Ac a d e my,  we  a re  c o m m i t te d  to  re c o g n i s i n g  t h e  va l u e  of  p r i o r  l e a r n i n g ,  s k i l l s ,

a n d  ex p e r i e n c e.  O u r  Re c o g n i t i o n  of  Pr i o r  Le a r n i n g  (R P L )  Po l i cy  e n a b l e s  l e a r n e rs  to

re c e i ve  c re d i t  fo r  p rev i o u s  a c h i eve m e n ts ,  a vo i d i n g  u n n e c e ssa r y  d u p l i c a t i o n  of  l e a r n i n g

a n d  p ro m ot i n g  fa i r n e ss ,  f l ex i b i l i ty,  a n d  a c c e ss i b i l i ty  w i t h i n  o u r  t ra i n i n g  p ro g ra m m e s.

1 . Pu r p o se  of  t h e  Po l i cy

T h i s  p o l i cy  a i m s  to :

D ef i n e  w h a t  c o n st i tu te s  Re c o g n i t i o n  of  Pr i o r  Le a r n i n g  (R P L ) .
S et  o u t  t h e  p ro c e d u re s  fo r  a p p l y i n g  fo r  R P L .

E n su re  t h e  R P L  p ro c e ss  i s  fa i r,  t ra n s p a re n t ,  c o n s i ste n t ,  a n d  i n  l i n e  w i t h  a wa rd i n g

o rg a n i sa t i o n  a n d  re g u l a to r y  b o d y  g u i d e l i n e s .

E n a b l e  l e a r n e rs  to  p ro g re ss  m o re  ef f i c i e n t l y  w h i l e  m a i n ta i n i n g  t h e  i n te g r i ty  of  t h e

q u a l i f i c a t i o n .

2 .  S c o p e

T h i s  p o l i cy  a p p l i e s  to :

A l l  l e a r n e rs  e n ro l l e d  o n  re g u l a te d  q u a l i f i c a t i o n s  o r  t ra i n i n g  p ro g ra m m e s  of fe re d  by

S k i n  Ac a d e my.

A l l  s ta f f  i nvo l ve d  i n  t h e  a sse ss m e n t  a n d  i n te r n a l  q u a l i ty  a ssu ra n c e  ( I QA )  of  l e a r n e r

wo r k .

A l l  q u a l i f i c a t i o n s  w h e re  R P L  i s  p e r m i t te d  by  t h e  a wa rd i n g  o rg a n i sa t i o n .

3 .  D ef i n i t i o n  of  R P L

Re c o g n i t i o n  of  Pr i o r  Le a r n i n g  i s  t h e  p ro c e ss  of  re c o g n i s i n g  k n ow l e d g e,  s k i l l s ,  o r

u n d e rsta n d i n g  a c q u i re d  t h ro u g h :

Prev i o u s  fo r m a l  e d u c a t i o n  (e.g .  c o m p l ete d  q u a l i f i c a t i o n s  o r  u n i ts ) .
N o n - fo r m a l  l e a r n i n g  (e.g .  wo r k p l a c e  t ra i n i n g ,  vo l u n ta r y  wo r k ) .
I n fo r m a l  l e a r n i n g  (e.g .  se l f- d i re c te d  l e a r n i n g ,  l i fe  ex p e r i e n c e ) .

R P L  d o e s  n ot  m e a n  exe m pt i o n  f ro m  a sse ss m e n ts ;  ev i d e n c e  m u st  st i l l  b e  p re se n te d  to

p rove  l e a r n i n g  o u tc o m e s  h a ve  b e e n  m et .

4 .  E l i g i b i l i ty  C r i te r i a

To  b e  e l i g i b l e  fo r  R P L ,  l e a r n e rs  m u st :

B e  e n ro l l e d  o n  a  c o u rse  w i t h  S k i n  Ac a d e my.

Prov i d e  va l i d ,  su f f i c i e n t ,  a u t h e n t i c ,  a n d  c u r re n t  ev i d e n c e  t h a t  m a tc h e s  t h e  l e a r n i n g

o u tc o m e s  of  t h e  q u a l i f i c a t i o n  o r  u n i t .

Su b m i t  a  fo r m a l  R P L  re q u e st  w i t h  a p p ro p r i a te  d o c u m e n ta t i o n .

5 .  Ty p e s  of  Ac c e pta b l e  Ev i d e n c e

Ev i d e n c e  m a y  i n c l u d e,  b u t  i s  n ot  l i m i te d  to :

Ce r t i f i c a te s  a n d  t ra n sc r i pts  f ro m  p rev i o u s l y  c o m p l ete d  c o u rse s

Wo r k- b a se d  d o c u m e n ts  (e.g .  c l i e n t  re c o rd s ,  t re a t m e n t  l o g s )

R P L

Re c o g n i t i o n  of  Pr i o r  Le a r n i n g  (R P L )  Po l i cy



Po r tfo l i o  of  ev i d e n c e

Wi t n e ss  te st i m o n i e s

P h oto g ra p h i c /v i d e o  ev i d e n c e

Ref l e c t i ve  a c c o u n ts

A l l  ev i d e n c e  m u st  b e  re l eva n t  a n d  m a p p e d  a g a i n st  t h e  re q u i re d  l e a r n i n g  o u tc o m e s .

6 .  R P L  A p p l i c a t i o n  Pro c e ss

I n i t i a l  E n q u i r y

 Le a r n e r  ex p re sse s  i n te re st  i n  R P L  a t  e n ro l m e n t  o r  d u r i n g  i n d u c t i o n .

R P L  G u i d a n c e  M e et i n g

 Le a r n e r  m e ets  w i t h  a  tu to r /a sse sso r  to  d i sc u ss  e l i g i b i l i ty  a n d  t h e  p ro c e ss .

Ev i d e n c e  Su b m i ss i o n

 Le a r n e r  su b m i ts  a n  R P L  a p p l i c a t i o n  fo r m  a n d  su p p o r t i n g  ev i d e n c e.

A sse ss m e n t  of  Ev i d e n c e

 A n  a sse sso r  rev i ews  t h e  ev i d e n c e  a g a i n st  u n i t  sta n d a rd s  a n d  c o m p l ete s  a n  R P L

m a p p i n g  d o c u m e n t .

I QA  Rev i ew

 T h e  I n te r n a l  Q u a l i ty  A ssu re r  ve r i f i e s  t h a t  R P L  h a s  b e e n  a p p l i e d  a p p ro p r i a te l y.

O u tc o m e  N ot i f i c a t i o n

 Le a r n e r  i s  i n fo r m e d  of  t h e  o u tc o m e  i n  w r i t i n g  w i t h i n  1 0  wo r k i n g  d a ys .

Awa rd i n g  B o d y  N ot i f i c a t i o n

 I f  a p p l i c a b l e,  re su l ts  a re  su b m i t te d  to  t h e  a wa rd i n g  o rg a n i sa t i o n  fo l l ow i n g  t h e i r

p ro c e d u re s .

7.  A p p e a l s  Pro c e ss

I f  a  l e a r n e r  d i sa g re e s  w i t h  t h e  o u tc o m e  of  t h e i r  R P L  a p p l i c a t i o n ,  t h ey  m a y  a p p e a l

t h ro u g h  t h e  A p p e a l s  Pro c e d u re.  A p p e a l s  m u st  b e  m a d e  w i t h i n  1 0  wo r k i n g  d a ys  of

re c e i v i n g  t h e  R P L  d e c i s i o n .

8 .  Ro l e s  a n d  Re s p o n s i b i l i t i e s

Le a r n e r :

Su b m i t  g e n u i n e  a n d  re l eva n t  ev i d e n c e.

Co o p e ra te  i n  t h e  R P L  a sse ss m e n t  p ro c e ss .

A sse sso r :

Prov i d e  g u i d a n c e  to  t h e  l e a r n e r.

Eva l u a te  a n d  m a p  ev i d e n c e  to  e n su re  va l i d i ty.

I QA :

E n su re  fa i r n e ss  a n d  c o n s i ste n cy  i n  R P L  d e c i s i o n s .

M a i n ta i n  c o m p l i a n c e  w i t h  a wa rd i n g  b o d y  re q u i re m e n ts .

Ac a d e my  D i re c to r :

O ve rse e  t h e  p o l i cy 's  i m p l e m e n ta t i o n .

E n su re  re c o rd s  a re  a c c u ra te  a n d  se c u re l y  m a i n ta i n e d .

9.  Co n f i d e n t i a l i ty  a n d  D a ta  Prote c t i o n

A l l  i n fo r m a t i o n  a n d  ev i d e n c e  su b m i t te d  fo r  R P L  w i l l  b e  t re a te d  c o n f i d e n t i a l l y  a n d

sto re d  se c u re l y  i n  a c c o rd a n c e  w i t h  o u r  D a ta  Prote c t i o n  Po l i cy  a n d  G D P R .

1 0.  M o n i to r i n g  a n d  Rev i ew

T h i s  p o l i cy  w i l l  b e  rev i ewe d  a n n u a l l y  o r  so o n e r  i f  re q u i re d  d u e  to  c h a n g e s  i n  a wa rd i n g

b o d y  g u i d e l i n e s  o r  re g u l a to r y  u p d a te s .
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	Recognition of Prior Learning (RPL) Policy
	Skin Aesthetics & Academy - Recognition of Prior Learning (RPL) Policy Review Date: 13/6/27
	Policy Statement
	At Skin Academy, we are committed to recognising the value of prior learning, skills, and experience. Our Recognition of Prior Learning (RPL) Policy enables learners to receive credit for previous achievements, avoiding unnecessary duplication of learning and promoting fairness, flexibility, and accessibility within our training programmes.
	Purpose of the Policy
	This policy aims to:
	Define what constitutes Recognition of Prior Learning (RPL).
	Set out the procedures for applying for RPL.
	Ensure the RPL process is fair, transparent, consistent, and in line with awarding organisation and regulatory body guidelines.
	Enable learners to progress more efficiently while maintaining the integrity of the qualification.
	2. Scope
	This policy applies to:
	All learners enrolled on regulated qualifications or training programmes offered by Skin Academy.
	All staff involved in the assessment and internal quality assurance (IQA) of learner work.
	All qualifications where RPL is permitted by the awarding organisation.
	3. Definition of RPL
	Recognition of Prior Learning is the process of recognising knowledge, skills, or understanding acquired through:
	Previous formal education (e.g. completed qualifications or units).
	Non-formal learning (e.g. workplace training, voluntary work).
	Informal learning (e.g. self-directed learning, life experience).
	RPL does not mean exemption from assessments; evidence must still be presented to prove learning outcomes have been met.
	4. Eligibility Criteria
	To be eligible for RPL, learners must:
	Be enrolled on a course with Skin Academy.
	Provide valid, sufficient, authentic, and current evidence that matches the learning outcomes of the qualification or unit.
	Submit a formal RPL request with appropriate documentation.
	5. Types of Acceptable Evidence
	Evidence may include, but is not limited to:
	Certificates and transcripts from previously completed courses
	Work-based documents (e.g. client records, treatment logs)



