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S k i n  Ae st h et i c s  &  Ac a d e my  –  Eq u a l i ty  a n d  D i ve rs i ty  Po l i cy

Rev i ew  D a te :  1 3 /6 /27

At  S k i n  Ac a d e my,  we  a re  fu l l y  c o m m i t te d  to  p ro m ot i n g  e q u a l i ty,  d i ve rs i ty,  a n d

i n c l u s i o n  i n  eve r y  a s p e c t  of  o u r  a c a d e my.  We  b e l i eve  t h a t  eve r yo n e  s h o u l d  b e

t re a te d  w i t h  d i g n i ty  a n d  re s p e c t ,  re g a rd l e ss  of  a g e,  g e n d e r,  ra c e,  d i sa b i l i ty,  sex u a l

o r i e n ta t i o n ,  re l i g i o n  o r  b e l i ef,  g e n d e r  i d e n t i ty,  o r  a ny  ot h e r  p rote c te d

c h a ra c te r i st i c .  We  a i m  to  c re a te  a  l e a r n i n g  a n d  wo r k i n g  e nv i ro n m e n t  w h e re

eve r yo n e  fe e l s  sa fe,  su p p o r te d ,  a n d  va l u e d .

1 . Pu r p o se  of  t h e  Po l i cy

T h e  p u r p o se  of  t h i s  p o l i cy  i s  to :

Pro m ote  e q u a l i ty  of  o p p o r tu n i ty  fo r  a l l .

E l i m i n a te  u n l a w fu l  d i sc r i m i n a t i o n ,  h a ra ss m e n t ,  a n d  v i c t i m i sa t i o n .

Fo ste r  g o o d  re l a t i o n s  a m o n g  i n d i v i d u a l s  f ro m  d i ve rse  b a c kg ro u n d s .

E m b e d  i n c l u s i ve  p ra c t i c e s  a c ro ss  a l l  a re a s  of  t h e  a c a d e my.

2 .  S c o p e

T h i s  p o l i cy  a p p l i e s  to :

A l l  s ta f f,  tu to rs ,  a n d  a sse sso rs

A l l  c u r re n t  a n d  p ro s p e c t i ve  stu d e n ts

C l i e n ts  a n d  v i s i to rs

Co n t ra c to rs  a n d  p a r t n e rs  a sso c i a te d  w i t h  [Yo u r  Ac a d e my  N a m e ]

3 .  O u r  Co m m i t m e n t

We  w i l l :

Co m p l y  fu l l y  w i t h  t h e  Eq u a l i ty  Ac t  201 0  a n d  a l l  re l eva n t  l e g i s l a t i o n .

Prov i d e  t ra i n i n g  a n d  a wa re n e ss  to  sta f f  a n d  stu d e n ts  o n  e q u a l i ty  a n d  d i ve rs i ty.

E n su re  t h a t  re c r u i t m e n t ,  a d m i ss i o n s ,  a sse ss m e n t ,  a n d  p ro g re ss i o n  a re  fa i r  a n d

fre e  f ro m  d i sc r i m i n a t i o n .

M a ke  re a so n a b l e  a d j u st m e n ts  fo r  p e o p l e  w i t h  d i sa b i l i t i e s  o r  a d d i t i o n a l  n e e d s .

Ta c k l e  a ny  fo r m  of  b u l l y i n g ,  h a ra ss m e n t ,  o r  d i sc r i m i n a to r y  b e h a v i o u r  sw i f t l y  a n d

ef fe c t i ve l y.

Ce l e b ra te  a n d  p ro m ote  d i ve rs i ty  t h ro u g h  i n c l u s i ve  c u r r i c u l u m  c o n te n t ,  eve n ts ,

a n d  d a y - to - d a y  p ra c t i c e.

4 .  Re s p o n s i b i l i t i e s

M a n a g e m e n t  Wi l l :

Le a d  by  exa m p l e  i n  p ro m ot i n g  e q u a l i ty  a n d  d i ve rs i ty.

E n su re  t h a t  t h i s  p o l i cy  i s  i m p l e m e n te d  a n d  re g u l a r l y  rev i ewe d .

Prov i d e  su p p o r t  a n d  re so u rc e s  to  c re a te  a n  i n c l u s i ve  e nv i ro n m e n t .
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Sta f f  Wi l l :

Tre a t  eve r yo n e  w i t h  re s p e c t  a n d  fa i r n e ss .

C h a l l e n g e  a n d  re p o r t  a ny  d i sc r i m i n a to r y  b e h a v i o u r  o r  l a n g u a g e.

Su p p o r t  a l l  s tu d e n ts  i n  a c h i ev i n g  t h e i r  fu l l  p ote n t i a l .

Stu d e n ts  Wi l l :

Re s p e c t  t h e  b a c kg ro u n d s ,  i d e n t i t i e s ,  a n d  o p i n i o n s  of  ot h e rs .

Pa r t i c i p a te  i n  t ra i n i n g  a n d  a c t i v i t i e s  t h a t  p ro m ote  e q u a l i ty.

Re p o r t  a ny  c o n c e r n s  o r  i n c i d e n ts  to  a  m e m b e r  of  sta f f.

5 .  U n a c c e pta b l e  B e h a v i o u r

T h e  fo l l ow i n g  b e h a v i o u rs  w i l l  n ot  b e  to l e ra te d :

D i sc r i m i n a t i o n  o r  p re j u d i c e  o n  t h e  g ro u n d s  of  p rote c te d  c h a ra c te r i st i c s

H a ra ss m e n t ,  b u l l y i n g ,  o r  v i c t i m i sa t i o n

Use  of  of fe n s i ve,  t h re a te n i n g ,  o r  i n a p p ro p r i a te  l a n g u a g e

A ny  a c t i o n s  t h a t  u n d e r m i n e  t h e  d i g n i ty  of  ot h e rs

I n c i d e n ts  w i l l  b e  a d d re sse d  i n  l i n e  w i t h  o u r  p o l i c i e s  a n d  m a y  l e a d  to  fo r m a l  a c t i o n .

6 .  Ac c e ss i b i l i ty  a n d  Ad j u st m e n ts

We  a re  c o m m i t te d  to  re m ov i n g  b a r r i e rs  to  p a r t i c i p a t i o n  fo r  i n d i v i d u a l s  w i t h  p hys i c a l

o r  l e a r n i n g  d i f f i c u l t i e s .

Re a so n a b l e  a d j u st m e n ts  w i l l  b e  m a d e  to  fa c i l i t i e s ,  te a c h i n g  m et h o d s ,  a sse ss m e n ts ,

a n d  re so u rc e s  w h e re  n e c e ssa r y.

7.  M o n i to r i n g  a n d  Rev i ew

We  w i l l  c o l l e c t  a n d  m o n i to r  re l eva n t  d a ta  (e.g .  e n ro l m e n t ,  a c h i eve m e n t )  to  a sse ss

h ow  we l l  we  a re  m e et i n g  o u r  e q u a l i ty  a i m s .

T h i s  p o l i cy  w i l l  b e  rev i ewe d  a n n u a l l y  o r  i n  re s p o n se  to  c h a n g e s  i n  l e g i s l a t i o n  o r

a c a d e my  o p e ra t i o n s .

8 .  Ra i s i n g  Co n c e r n s

A nyo n e  w h o  fe e l s  t h ey  h a ve  ex p e r i e n c e d  o r  w i t n e sse d  d i sc r i m i n a t i o n  s h o u l d :

Re p o r t  i t  to  a  m e m b e r  of  sta f f  o r  m a n a g e m e n t .

B e  a ssu re d  t h a t  a l l  c o m p l a i n ts  w i l l  b e  ta ke n  se r i o u s l y,  i nve st i g a te d  p ro m pt l y,  a n d

t re a te d  c o n f i d e n t i a l l y.

B e  su p p o r te d  t h ro u g h o u t  t h e  p ro c e ss  w i t h o u t  fe a r  of  reta l i a t i o n .

W W W . S K I N - A E S T H E T I C S . C O   |   I N F O@S K I N - A E S T H E T I C S . C O  


	EQUALITY AND DIVERSITY POLICY
	Skin Aesthetics & Academy – Equality and Diversity Policy Review Date: 13/6/27
	At Skin Academy, we are fully committed to promoting equality, diversity, and inclusion in every aspect of our academy. We believe that everyone should be treated with dignity and respect, regardless of age, gender, race, disability, sexual orientation, religion or belief, gender identity, or any other protected characteristic. We aim to create a learning and working environment where everyone feels safe, supported, and valued.
	Purpose of the Policy
	The purpose of this policy is to:
	Promote equality of opportunity for all.
	Eliminate unlawful discrimination, harassment, and victimisation.
	Foster good relations among individuals from diverse backgrounds.
	Embed inclusive practices across all areas of the academy.
	2. Scope
	This policy applies to:
	All staff, tutors, and assessors
	All current and prospective students
	Clients and visitors
	Contractors and partners associated with [Your Academy Name]
	3. Our Commitment
	We will:
	Comply fully with the Equality Act 2010 and all relevant legislation.
	Provide training and awareness to staff and students on equality and diversity.
	Ensure that recruitment, admissions, assessment, and progression are fair and free from discrimination.
	Make reasonable adjustments for people with disabilities or additional needs.
	Tackle any form of bullying, harassment, or discriminatory behaviour swiftly and effectively.
	Celebrate and promote diversity through inclusive curriculum content, events, and day-to-day practice.
	4. Responsibilities
	Management Will:
	Lead by example in promoting equality and diversity.
	Ensure that this policy is implemented and regularly reviewed.
	Provide support and resources to create an inclusive environment.


